INFORMATION
Our Mission
Women on Boards exists to provide information, encouragement and connections to
help women get to the top within their own company or to take on a board or committee
role as a non-executive director (NED), trustee or governor. We are breaking down the
barriers to entry to the boardroom and building the pipeline of board-ready women.
Women on Boards operates from the principle that as talent and ambition are equally
distributed between men and women, organisations in all sectors need to work towards
gender balance at board and leadership level, in order to reach their full potential.

WHY JOIN WOMEN ON BOARDS?
Women on Boards helps individuals to understand their transferable skills and to make
the right connections to access board positions. We provide a strategic framework for
getting a board role and pragmatic advice and support along the way.
As a result of our ever growing membership we are connected to many boards
and use that access to provide you with support and introductions as part of our
1-on-1 Support service.
We also help existing directors to stay “match fit” by providing resources, training
and networking opportunities.

CONTACT US
contact@womenonboards.co.uk
0207 493 5852
https://www.linkedin.com/company/women-on-boards-uk/
Twitter @WOBUK

SIGN UP TODAY AT

www.womenonboards.net

Membership Choices
MEMBER

CORPORATE MEMBER

What’s included – Ability to:

Women on Boards has over 20 organisations that are
paid corporate members. Employees of these corporate
members benefit from:

• Register for our events and courses
• Access to many of our online resources
• Post vacancies on the WOB Vacancy Board
SUBSCRIBED MEMBER

• In-house “careers” workshops
•F
 ull complimentary access to the website via your
company email address

Recommended tier if you are an aspiring
or a current non-executive director seeking
board roles or to progress your career.

• Discounts on courses and events

What’s included?

•A
 ccess to the Vacancy Board

• Discounts on courses and events

•A
 ccess to all our resources on the website

• 1-on-1 Support: Board CV review and preinterview support and connections

•O
 ffers from partner organisations

• Access to the Vacancy Board, where more than 100
board opportunities are listed at any one time
• Access to all our resources on the website
• Offers from partner organisations
• Directors’ Circle newsletter with insights and
information on the world of the boardroom

•1
 -on-1 Support: Board CV review and pre-interview
support and connections

•D
 irectors’ Circle newsletter with insights and
information on the world of the boardroom
If your organisation might be interested in encouraging
employees to develop their careers through outside
board and committee roles, then please do get in contact
to discuss becoming a corporate member.

CHAMPION
For those of you who are already a non-executive and don’t feel you need our help - but would
like to support others and perhaps come to some of our events for established NEDs.
What’s included?
• Access to subscriber-only events
• Access to all our resources on the website
• Directors’ Circle newsletter with insights and information on the world of the boardroom
• Ability to post vacancies on the website

Courses & Webinars
We have a suite of events and courses to suit everyone,
wherever you are on your boardroom journey.
GETTING STARTED –
REALISING YOUR BOARD POTENTIAL
A half-day workshop designed for people considering
their first board role or seeking to add a new nonexecutive role to their portfolio. This workshop covers
everything you need to know about directorship and
how to do yourself justice as a candidate, along with
strategies for including board work in your career –
whether you are 25 or 65. And don’t be fooled by the
name, this workshop is not just for beginners. It provides
valuable insights and inspiration even if you already
sit on several boards. The webinar version is called
Directors at a Distance and runs over 2 lunch-hour slots.
BOARDROOM INSIGHTS
These events are designed to inform and inspire by
giving you insights into what goes on in the boardroom.
As well as stories from current non-executives in an
area you are specifically targeting they provide the
opportunity to learn about board roles in sectors
you may not have considered. These events are
also great opportunities to expand your network,
regardless of where your board aspirations lie.
BOARD CV MASTERCLASS
Developing a Board CV that does your skills and
experience justice requires considerable thought
and focus - and an understanding of what is valued
in the boardroom. This half-day masterclass is led by
two experienced non-executives and is designed to
give you the language and insights to complete the
task. The price also includes an individual follow-up
session to refine and polish your final document.
IMPACT & INFLUENCE MASTERCLASS

NETWORKING FOR NEDS
These hour-long sessions are for non-executive directors
who are serving on one or more boards and would like to
meet others on boards within the same sector. They are
morning meetings, before the working day, where you can
meet and share experiences, best practice and network.
FTSE NED BREAKFASTS
For those of you who are in a position to target FTSE
listed company boards, our speakers are serving FTSE
non-executives. In the spirit of Women on Boards as an
open network, we let you decide if you fall into this cohort.
GETTING TO THE C-SUITE PROGRAMME
Designed for senior executives around the musthave C-suite skills that research shows top recruiters
are looking for. This state-of-the-art programme
helps women step forward with confidence to
make the transition into the executive suite.
INFORMATION EVENINGS
Designed as a taster for those who may not have attended
a Women on Boards event before. They are a great way
to find out of what Women on Boards can do for you.
WEBINARS
Designed for those of you who cannot make it to one of
our regular event locations (in London, Cardiff, Edinburgh
or Manchester), or for when you are just too busy to
attend an event in person. Webinars currently include:
• Directors at a Distance the webinar version
of the Getting Started Workshop
• WOB Information, an overview of
what support we can offer you

A highly interactive workshop designed to increase
your ability to communicate effectively and with
confidence, an essential career and boardroom skill.
Led by former BBC presenter and experienced executive
coach, Stephanie Hughes. The price also includes
an individual follow-up session with Stephanie.

• Success Stories where our members recount their
experiences of getting to and sitting on boards

DIRECTORS’ CIRCLE DINNERS

For more information on the courses and events
on offer please go to www.womenonboards.net
or contact us at contact@womenonboards.co.uk.

For serving board members and trustees, this series
of events aims to tackle some common themes and
topics non-executives might be dealing with. They
are informal, smaller occasions over a meal, limited
to 25 people, which allows a free flow of discussion,
sharing of ideas and, of course, networking.

• Financial Literacy, a practical guide on how
to get to grips with those financial reports
you will be faced with on a board.

1-on-1 Support
Subscribers benefit from our unique
1-on-1 Support, which is designed to provide
you with strategic interventions at key points
in your journey to maximise your chances of
being appointed to a board that inspires you.

Mentoring
“MY MENTOR” PROGRAMME

1-on-1 Support consists of:
• A 30 minute review of your Board CV
• Pre-interview support & connections
(whenever you get to the interview stage)

Testimonials
“Women on Boards has been a valuable
resource as I’ve built my portfolio career,
providing a constant source of encouragement,
insightful information and connections.”

Designed so you can access experienced women and
men to guide and support you to address specific career
challenges and/or develop a more structured approach
to your professional career or non-executive /executive
board strategy.
We currently have ten mentors in the UK from a range of
sectors, each of whom is well known to Women on Boards.
Some are executive directors in full-time roles; some are
portfolio NEDs; and some are professional mentors and
coaches with board experience.
The programme can be offered face-to-face, by telephone
or other form of telecommunications
(e.g. Skype). Each mentee receives: five sessions over a
period of between 6-8 months.
For further information, please email
contact@womenonboards.co.uk

“I have found the “1-on-1” Support service
for my Board CV to be particularly valuable.
I am recommending Women on Boards
to all of my friends and contacts!”

“Women on Boards has been invaluable! I found my
first Introductory evening so inspiring – it made me
believe that I really did have something to offer in a
wider sphere, and that I really could do it ... and that I
wasn’t alone. I have attended a number of events and
courses run by WOB, and I always come away having
met interesting people, having learned more about
myself and with renewed energy for different roles.”

“Leveraging the impressive resources and network that
Women on Boards makes available to its members
has been a key factor contributing to my successful
appointments to two public sector commissions.”

CONTACT US
contact@womenonboards.co.uk
0207 493 5852
https://www.linkedin.com/company/women-on-boards-uk/
Twitter @WOBUK

SIGN UP TODAY AT

www.womenonboards.net

