
PROGRAM DELIVERABLES
•  Powerful workshop sessions supported by 

an action learning project close the gap 
between theoretical and practical learning.

•  Challenging group work with opportunities to argue 
ideas, share the latest theories and opinions

•  Deep and transformational learning to build 
female leaders’ capacity, confidence and ability.

•  Interaction and opportunity to build relationships 
with a cohort of intelligent women with 
compelling ideas, opinions, experience and 
knowledge to challenge and inspire

•  Connections across multiple sectors – corporate, 
government, SME and NFP - some of which 
may be outside your usual networks

•  Capacity to learn from people from a 
wide range of diverse organisations

•  An understanding of how to manage 
gender issues in your career. 

Register for Next Gen by February 8, 2019.

The Next Gen program is a high-level learning and 
development program for women in key management 
and executive positions. Its purpose is to increase 
the capacity of women within their organisations and 
industries and provide them with the confidence and 
visibility to successfully engage with senior leadership 
and boards. Specific objectives are to enable participants 
to achieve key leadership roles – now or in the future – 
and to be successful and have impact once they are there. 

A key aspect of NextGen is ‘Project Getting Ahead’ 
which requires participants to work in syndicates to 
interview leaders across many sectors and work this 
into their presentations at the end of the program. 
Each syndicate will work with a team mentor - a 
highly experienced member of the WOB network 
who is often a Non-Executive Director. We also have 
two individual coaches on hand for three private 
coaching sessions to embed program learning 
and maximise your personal development.

SO, IF YOU ARE AN ASPIRING FEMALE 
MANAGER OR SENIOR LEADER SEEKING:

• Increased visibility within your organisation and industry

•  Confidence to engage with peers, senior 
management and boards

• Skills and capacity to become impactful leaders

Join the Next Generation of Female Leaders’ program.  
Applications are open for 2019.

FOR ANY ENQUIRIES  
OR MORE INFORMATION 

Contact Angela Bowen: 
T.  02 4321 0100   
E.  angela@womenonboards.org.au www.womenonboards.net

Next Generation of 
Female Leaders Program

THE WOMEN ON BOARDS NEXT GENERATION OF FEMALE LEADERS PROGRAM IS ENROLLING NOW.



SIGN UP TODAY AT  
www.womeonboards.net 

FOR ANY ENQUIRIES  
OR MORE INFORMATION 

Contact Angela Bowen: 
T.  02 4321 0100   
E.  angela@womenonboards.org.au 

Next Gen Sessions

The Next Generation of Female 
Leaders’ Program Outline

Session 1:  
April 4 & 5

Session 2:  
June 13 & 14

Session 3:  
September 19 & 20

Sessions held in Sydney

PROGRAM FEES

$6,600 for six days including all 
course, elements, networking events, 
three individual coaching sessions, a 
group mentor and syndicate advisor 
and dinner in Sydney during the 
March and September sessions. 

The fees are to be paid in two instalments 
($3,300 by February and $3,300 by July)

Held in the Sydney CBD annually from March to September with a maximum 
of 40 participants as follows:

• 33 by application & competitive selection

• 2 scholarship places

• 5 from our corporate partner

The scholarship places are offered for women working in key management 
or senior roles (or equivalent) in a Government area OR employed in 
management or senior roles for a Not-for-Profit enterprise. Strict selection 
criteria apply for scholarship applications. 

SESSION ONE 

Opening leadership session led by Jane Weber, principal in a leadership 
development and culture change consultancy operating in Europe, America 
and Australia. Jane and her team emphasise leading collectively, focussing on 
skills and behaviours that enable teams to connect, collaborate, co-create and 
lead together.

SESSION TWO 

Will focus on how to increase your capacity to influence, develop great 
confidence, presence and become more culturally competent. A leadership 
segment will also be featured, and participants will work on their out of session 
project, titled “Getting Ahead”, which will be completed in syndicate groups 
of between 4 and 6.

SESSION THREE

Will feature practical panel discussions with CEO’s and leaders  
across a range of sectors and presentations from the  
syndicates on Project Getting Ahead.


